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Braniff employs about 920 stewardesses flying the United States (Main-
land and Hawaii), Mexico, and military charters to the Far East and
Europe. Braniff has a Latin American division with a separate stewardess
corps made up of girls from these countries. American-based girls do not
fly farther south than Mexico, although all of Braniff’s commercial routes
are available to them on passes and at reduced rates.

QUALIFICATIONS

Age: 19% minimum at time of employment.

Height: 5'2" 10 5'9".

Weight: 105 to 135 pounds.

Vision: Uncorrected vision must be at least 20/50; 20/100 if contact
lenses are worn.

Marital status: Single applicants, childless widows, and divorcees are
accepted. You may marry and keep flying after completing probation.

Education: High school graduates; college or working experience
preferred.

Language: Spanish, Chinese, or Japanese is preferred in addition to
English.

Citizenship: United States citizen or permanent visa.

Health: Must pass a physical examination.

TRAINING

In 1968 Braniff opened a two-million-dollar International Hostess
Training College, which is the prettiest and most compact training school [
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have visited. 1t is o modern high-rise building situated in a residential area
of Dallas. The décor reflects the airline’s routes—vibrant colors and Latin
American folk art decorate every room. It is the most personal institution-
al building 1 have ever been in (every bedroom has a different color
scheme, with Mexican bedspreads and art on the walls). The building has
all the luxuries of an expensive beauty spa: heated swimming pool, beauty
salon, game room complete with a pool table for dates, color television, a
40-foot-square mirrored exercise room with sinister-looking contraptions
to push and bump you into shape, plus a sauna that accommodates twelve
people, and bathrooms in black marble throughout,

Braniff transports its trainees to Dallas for a five-week program.
Everything is provided during training (makeup, room and board, hair
styling, cab fares, and even the first visit to a dermatologist), so incidental
expense money is all you need. Because Braniff doesn’t have bases in cities
with an exorbitant cost of living, it suggests that trainees have a minimum
of only $150 to cover expenses after training until their first paycheck.

Dormitory rules are liberal on weekends, and dates may be enter-
tained in the game rooms and lounges throughout the week in the
afternoon and evening (should you have the time). Graduation is cele-
brated with a champagne luncheon.

Braniff will give a generous advance of $250 to new hostesses to help
them get settled. This money is deducted from their future paychecks.

Since all expenses are paid by Braniff (although it does suggest you
bring $100 for incidental expenses during training), trainees can safely
begin a career with Braniff with less than the savings recommended by
most of the other major airlines.

UNION

Membership is mandatory. Hostesses join ALPA after the five-month
probation period has been completed. The dues are $8.00 per month.

UNIFORMS

Braniff was the first airline to introduce high fashion into uniform
design. Emilio Pucci has designed the hostess costumes since 1965. A
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multiple-style outfit was introduced in 1971 that included dresses and
pantsuit,

The initial cost of the uniforms to new hostesses is $240, and is paid
for by a $135 deduction from each paycheck. Replacements following a
reasonable period of wear are paid for by the company.

SALARY
{Through [972)

Monthly base pay for 70 hours' flight time:

First six months $465.00

Six months to one year 480.00

Second year 505.00

increasing to

Nine years 695.00
Incentive pay for each hour flown aver 68:

Per hour $ 13.00
Expenses:

Breakfast § 200

Lunch 2.20

Dinner 5.10

Midnight snack 1.50

Paychecks are received on the Sth and 20th of every month, includ-
ing base and incentive pay. Expense checks arrive on the 1st and 15th.

Each girl flies an average of 80 to 85 hours per month. A new hostess
flying 80 hours (70 hours’ pay and 10 hours’ incentive pay) might receive
a paycheck like this:

Sth-of-the-month paycheck (base pay plus incentive)
$362.50 minus 563.00 taxes
_15.00 uniform
$78.00 $284.50 net pay
Ist-of-the-month expense check
$60.00
2.50 cleaning expense
562.50
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